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COMMENTS 
 
 
 Much still needs to be done. 
 Jobs should be open to all. 
 How much attention is paid to posters. 
 What ethnic diversity among staff? 
 Knowledge of policies is not widespread. 
 Religious discrimination is an equally important issue. 
 College should be tolerant of and helpful to students whose first language is 

not English. 
 Isn’t that discrimination (Q5). 
 Should have a permanent prayer room. 
 More information on purpose of Equalities Group. 
 Haven’t noticed any antiracist posters. 
 Ask staff and students from black community (Q10). 
 Definite room for improvement and developing strengths in this area. 
 Criteria should match job specification. 
 Considering the number and proportion of races now attending College, there 

is no apparent discrimination. 
 College would benefit from a multi ethnic body of staff upper ESOL classes 

could be given work placements in the College.  Would be good for students 
and good PR for the College. 
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